Recognizing Leaders in the Community Rubric

Link to Highlight Page: https://www.surveymonkey.com/r/Y5VHXMB 

	
	Excellent
	Good
	Acceptable
	Unsatisfactory
	Additional Comments Explaining Scoring Rationale

	Goal of EDI Initiative (30%)
	Recognized work or leadership is explicitly clear, goals are community- focused and specific, and serves as an innovative and impactful example of EDI application(s) across research fields and/or programs.
	Recognized work or leadership is clear, goals may be community specific, and serves as an innovative and impactful example of EDI application(s) within a research field and/or program.
	Recognized work or leadership is unclear, goals and community connection is not specific, and is an example of EDI application(s) across research fields and/or programs.
	Recognized work or leadership is unclear, goals are unspecific, community connection is undefined, and is an example of an existing EDI application(s) across a research field or research program.  
	

	Potential Impact (40%)
	Recognized work or leadership impacts a large range of research fields and/or programs, is highly original, is highly likely to inspire emerging EDI leaders in the field, and is likely to have direct and indirect impacts in their research field and programs for years.
	Recognized work or leadership impacts a range of research fields and/or programs, is original, is likely to inspire emerging EDI leaders in the field, and is likely to have direct impacts in their research field and programs for years.
	Recognized work or leadership may impact some research fields and/or programs, is inspired by existing EDI initiatives, may inspire emerging EDI leaders in the field, and is likely to have direct and indirect impacts in their research field and programs for the near future.
	Recognized work or leadership may not impact research fields and/or programs, is a direct copy of an existing EDI initiative, is not likely to inspire emerging EDI leaders in the field, and is unlikely to impact  research fields and programs in the near future.
	

	Collaborations (30%)
	Nominee has extensive experience and history working with communities mentioned in application, has created opportunities to diversify collaborators/ partnerships, and will continue to create opportunities to collaborate through the initiative.
	Nominee has notable experience and history working with communities mentioned in application, has created some opportunities to diversify collaborators/ partnerships, and may continue to create opportunities to collaborate through the initiative.
	Nominee has some experience and history working with communities mentioned in application, has attempted to diversify collaborators/ partnerships, and is unlikely to continue to create opportunities to collaborate through the initiative.
	Nominee has minimal experience and history working with communities mentioned in application, has not attempted to diversify collaborators/ partnerships, and is a one-time collaboration.
	



